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Retirement Plan


The 2008 Special Legislature Session resulted in a significant change in the retirement options available to school employees.  Prior to that session, school employees were divided into two groups for retirement benefits:  1) The Teachers’ Defined Benefit Retirement System (TDBS) and 2) The Teachers’ Defined Contribution System (TDCRS).  The new legislation allowed the merging of these two competing plans based upon the desires of school employees across the state.  All school employees are now participating in one of the following plans:  

(WVC §18-7A-13; §18-7A-13a; §18-7A-14; §18-7B-3; §18-7B-7; §18-7B-7a; §18-7B-8; §18-7D-1 thru 11)

TEACHERS’ DEFINED BENEFITS RETIREMENT SYSTEM (TDBS)


The State Teachers’ Retirement System (TRS)   was established on July 1, 1941 for the purpose of providing retirement benefits for teachers and school service personnel. This plan remained in effect until July 1, 1991.  The TRS was reopened for employees hired after July 1, 2005 and it was merged with TDCRS July 1, 2009.  The current TDBS is a defined benefit plan in which an active member contributes 6% of his or her gross monthly salary into the retirement plan. The employer contributes an additional 15% of the member’s gross monthly salary into the plan for employees hired before July 1, 2005 and 7.5% for employees hired for the first time on or after July 1, 2005.

Retirement Benefits


In order to qualify for regular retirement benefits, a member of TRS must meet eligibility requirements. A member who is currently in covered employment may:

Retire with full benefits at age 60 with 5 or more years of service.


Retire with full benefits at age 55 with 30 or more years of service.


Retire with full benefits at any age with 35 or more years of service.


Retire with reduced benefits before age 55 with 
at least 30 but less than 35 years of service.


A member with 5 or more years of contributing service who terminates employment prior to retirement, but does not withdraw his or her employee contributions, will be eligible for retirement benefits at age 62, or at age 60 with 20 years of contributing service.



Upon retirement in the TDBS plan, members must apply to the State Retirement Board for their benefits and select one of the benefit payment options available to them.  Retirement benefits are based on two percent of the average of the member’s five highest fiscal years of total earnings from covered employment during the member’s last fifteen years of service.

Sick and Annual Leave at Retirement


A member may elect to use unused annual/vacation and/or sick leave toward an increase in retirement benefits, on the basis of two days of retirement service credit for each day of unused annual/vacation and/or sick leave.  Such days will constitute additional service in the computation of the member’s retirement annuity.  The additional credited service shall not be used in meeting initial eligibility for retirement criteria. Lump sum payments of annual/vacation leave shall not be used in the computation of retirement benefits under TDBS.


In the alternative to increasing retirement benefits, any member who participates in a Public Employees Insurance Agency (PEIA) insurance plan may elect to use any unused annual/vacation and sick leave days at the time of retirement to purchase health insurance under the PEIA or to acquire additional credited service under TRS.  Unused leave cannot be used for both options.


If an individual was enrolled in the PEIA insurance plan before July 1, 1988, and coverage has been continuous since that time, his or her unused annual/vacation and/or sick leave may be used to pay towards health insurance premiums.  The retiree may purchase one month of single health coverage for every two days of unused annual/vacation and/or sick leave, or one month of family health coverage for every three days of used annual/vacation and/or sick leave. If an individual was enrolled in the PEIA insurance plan between July 1, 1988 and June 30, 2001, and coverage has been continuous since that time, the retiree may purchase one-half month of single health coverage for every two days of unused annual/vacation and/or sick leave, or one-half month of family health coverage for every three days of unused annual/vacation and/or sick leave.  Members enrolled in the PEIA insurance plan on or after July 1, 2001 are not eligible to use unused annual/vacation and/or sick leave towards the purchase of health insurance.

TEACHERS’ DEFINED CONTRIBTUIONS RETIREMENT SYSTEM (TDCRS)

All Board employees hired after July 1, 1991, and before July 1, 2005, were required to participate in the Teachers’ Defined Contribution System (TDCRS) retirement program.  All employee contributions are tax deferred.  Members contribute 4.5% of their gross compensation and the Board contributes 7.5% of covered members’ gross compensation to the retirement plan, for a total of 12% annually.

Each employee in the TDCRS system chooses investment options and may make changes throughout the year.  Employees are eligible to participate from the date of employment.

Employees qualify for full benefits at age 55 with at least 12 years of service in the system.  Employee contributions are fully vested and employer contributions and earnings vest with the member as follows:

1. One-third after six years;

2. Two-thirds after nine years;

3. One hundred percent after twelve years; and 
4. Members are fully vested at death or disability.

Special Note:  Members of this group were permitted to change to the TDBS plan during the window of opportunity provided by the legislative action mentioned previously. The deadline for members to change their retirement plan was June 30, 2009.  Members who elected to remain in the TDCRS plan will continue on until retirement.  No new members may be added to this group.

Sick and Annual Leave at Retirement


Members who participate in a Public Employees Insurance Agency (PEIA) insurance plan may elect to use any unused annual/vacation and sick leave days at the time of retirement to purchase health insurance under the PEIA.


If an individual was enrolled in the PEIA insurance plan before July 1, 1988, and coverage has been continuous since that time, his or her unused annual/vacation and/or sick leave may be used to pay towards health insurance premiums.  The retiree may purchase one month of single health coverage for every two days of unused annual/vacation and/or sick leave, or one month of family health coverage for every three days of used annual/vacation and/or sick leave. If an individual was enrolled in the PEIA insurance plan between July 1, 1988 and June 30, 2001, and coverage has been continuous since that time, the retiree may purchase one-half month of single health coverage for every two days of unused annual/vacation and/or sick leave, or one-half month of family health coverage for every three days of unused annual/vacation and/or sick leave.  Members enrolled in the PEIA insurance plan on or after July 1, 2001 are not eligible to use unused annual/vacation and/or sick leave towards the purchase of health insurance.

CREDIT FOR SERVICE IN PUBLIC EMPLOYMENT IN ANOTHER STATE


Members of the Public Employees Retirement System may substantiate that they have been employed in public employment in another state in which case they may receive credited service not to exceed five years for that employment.  However, the employee may not receive credit if:

· He/she is vested or entitled to be vested in the retirement system of the other state and 

· He/she is entitled to service credit in the other state for the period for which he/she seeks credited service in West Virginia.

Credit for service from another state may not be used to meet West Virginia legibility requirements for retirement or vesting.  Employees entitled to the credit must contribute to the Retirement System the actuarial equivalent of the amount, which would have been contributed, by the employee and employer if the employee had been covered during the period of retroactive service credit, plus earnings on that amount.  

(WV Code §5-10-15b(a).

PURCHASING RETIREMENT CREDIT FOR TEMPORARY DISABILITY

Any member who was absent from work while receiving temporary total disability benefits as a result of a compensable injury received in the course of and as a result of his or her employment with the covered employer, may purchase credited service for that time period or those time periods the member was absent from work as a result of a compensable injury.  Provided, that the member returned to work within one year following the cessation of temporary total disability benefits. 

The member desiring to purchase such credited service may do so only by lump sum payment from personal funds within two years of the end of the disability period for which credit is sought to be purchased.     The following conditions must be met:]

· The member shall pay to the board his or her regular contribution and an equal amount that represents the employer's contribution, based on the salary the member was receiving immediately prior to having sustained such compensable injury: 

· The member purchasing service credit under the provisions of this section may not be charged interest. 


The maximum number of years of service credit that may be purchased under this section shall not exceed two.  Each year purchased under this section shall count as a year of experience for purposes of the increment.

