POLICY CHANGES 2010-2011
B.  BOARD OF EDUCATION OPERATIONS
File:  B.4.         Election of Board Members, Resignations and Filling Vacancies
New legislation modifies the eligibility requirements by deleting the requirement that candidates for membership on a county board or members-elect not be employed by the county board on which they seek to serve. The restrictions will now apply only upon becoming a member of the board.
With this revision, the restrictions against participating in certain political activities, as identified in WVC §18-5-1a, will now apply only to members of county boards of education.
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(P)
B.4.2.
Qualifications of Board Memberstc \l3 "B.3.1.  Qualifications of board members.  



A person who is a  candidate for membership on a county board or who is a  member or member-elect of a county board or who is a member or member-elect of a county board:

· Shall be a citizen and resident in the county in which he or she serves or seeks to serve on the county board.  Also, a person who is a candidate for membership on a county board or who is a member-elect of a county board shall be a citizen and resident in the county in which he or she seeks to serve on the county board;

· May not be employed by the county board on which he or she serves or seeks to serve, including employment as a teacher or service person; 
· May not engage in the following political activities:
· Become a candidate for or hold any other public office, other than to succeed him or herself as a member of a county board subject to the following: 
· A candidate for a county board, who is not currently serving on a county board, may hold another public office while a candidate if he or she resigns from the other public office prior to taking the oath of office as a county board member. 
· The term "public office" as used in this section does not include service on any other board, elected or appointed, profit or nonprofit, under the following conditions:  (1) The person does not receive compensation and (2) The primary scope of the board is not related to public schools.
· Become a candidate for, or serve as, an elected member of any political party executive committee; 
· Become a candidate for, or serve as, a delegate, alternate or proxy to a national political party convention; or
· Solicit or receive political contributions to support the election of, or to retire the campaign debt of, any candidate for partisan office.
·  May engage in any or all of the following political activities: 
· Make campaign contributions to partisan or bipartisan candidates; 
· Attend political fund raisers for partisan or bipartisan candidates; 
· Serve as an unpaid volunteer on a partisan campaign; 
· Politically endorse any candidate in a partisan or bipartisan election; or 
· Attend a county, state or national political party convention.

To be eligible for election or appointment as a member of a county board a person shall possess at least a high school diploma or a general educational development (GED) diploma. This provision does not apply to members or members-elect who have taken office prior to May 5, 1992, and who serve continuously from that date forward.

Every Board member shall take the oath prescribed by Article IV, Section 5, of the Constitution, before performing any of the duties of his office.  The oath shall be filed with the Secretary of the Board.


No more than two members may be elected from the same magisterial district.  If any magisterial district has one holdover member, only one member may be elected from that district.  In Board elections, those persons receiving the highest number of votes district-wide shall be elected.  However, if the candidates receiving the most votes would result in a magisterial district being represented by more than two board members, only the person having the highest vote total, who does not make the aggregate number of board members from that magisterial district more than two, shall be declared elected. 

 (WVC §3-5-6; §18-5-1; §18-5-1a and §18-5-1b)

D.  FINANCIAL MANAGEMENT
File:  F.3.     Sources of School Revenue
New legislation enables county governments, municipalities, the State and county boards of education to deposit public funds into deposit accounts that are swept periodically into multiple federally insured deposit accounts through a deposit placement program, without providing a bond.
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(P)
F.3.7.
 Depository of Funds

The Treasurer of the District shall receive, collect and disburse all levies and other school money for the district.  He/she shall keep accounts of the money belonging to the several funds and shall credit and charge every amount to the fund to which it belongs.  The Treasurer shall disburse money only upon the order of the Board.  The order shall specify the amount to be paid, the purpose for which it is paid, and the fund to which it shall be charged.  The order shall be signed by the President and Treasurer and countersigned by the Secretary.  The depository for the Board of Education operating funds shall be determined through a bidding process among the area banks.  That bank or those banks selected as depositories for school district investment funds shall be selected on the basis of return offered on money deposited, bank size, convenience, and security of investment.   Such depositories or banks shall provide bond to cover the maximum amount to be deposited at any one time.  
However, the Board may, in lieu of such bond, accept as security for money deposited letters of credit from a federal home loan bank, securities of the United States, or of a state, county, district or municipal corporation, or federal agency securities: Provided, That a banking institution is not required to provide a bond or security in lieu of bond if the deposits accepted are placed in certificates of deposit meeting the following requirements: 
· The funds are invested through a designated state depository selected by the Board; 

· The selected depository arranges for the deposit of the funds in certificates of deposit in one or more banks or savings and loan associations wherever located in the United States, for the account of the Board; 

· The full amount of principal and accrued interest of each certificate of deposit is insured by the  Federal Deposit Insurance Corporation;

· The selected depository acts as custodian for the  Board with respect to such certificates of deposit issued for the county’s account; and 

· At the same time that the Board’s funds are deposited and the certificates of deposit are issued, the selected depository receives an  amount of deposits from customers of other financial institutions wherever located in the United States equal to or greater than the amount of the funds invested by the  Board through the selected depository .

WVC §18-9-6 also enables counties, municipalities, the state and county boards of education to deposit public funds into deposit accounts that are swept periodically into multiple federally fully insured deposit accounts through a deposit placement program with full federal insurance in lieu of a bond or other collateral required of the depository institution.
(WVC §18-9-3 and §18-9-6)

I.  INSTRUCTION
File:  I.4.     Organization of Instruction
House Bill 4040 deletes the statutory prohibitions about starting the instructional term before August 26 or ending the term after June 8 and instead allows county boards to select the beginning and ending dates of the instructional term each year.

The Bill also requires county boards to develop an icy conditions and emergencies plan designed to guarantee an instructional term for students of no less than 180 separate instructional days.

File:  I.6.      School Curriculum Teams      
Without going through the local school improvement council, a school curriculum team may seek a waiver from approved and adopted instructional resources if the team judges that instructional resources best suited to teach the school’s curriculum are not available though the normal adoption process. W. Va. Code § 18‑2E‑5 (a).
File:  I.9.      Special Instructional Programs/Concerns
Each county board must also include in its alternative education program a plan, subject to approval by the State Board, to improve student retention and increase the graduation rate. The plan must include strategies the board will use to increase the county’s graduation rate, identify at the earliest age possible the students who are at risk of dropping out prior to graduation, and provide additional options for delivering academic credentials and career-technical training to at-risk students, if appropriate or desired by the students.
File:  I.11.       Textbook/Instructional Materials and Learning Technologies Adoptions
The new legislation replaces outdated terminology with language that addresses both print and electronic instructional resources. 
The new legislation also requires that districts adopting electronic instructional resources ensure equity of access for all students at school and have a plan to provide equity of access at home, including, but not limited to, print, software, and hardware support.
The new law replaces the previous limits on adoption cycles (six years for science and health textbooks, and eight years for all other textbooks) with a single six-year limit within which the State Board of Education is to establish a schedule for the periods of adoption.

File:  I.19.      Performance Based Accreditation System
(P)
I.19.1.
Annual Measures of Student Performance and Progress
The purpose of H.B. 4436 is to provide schools that make AYP the opportunity to 1) select assessments and 2) instructional strategies and programs that promote student learning with the exceptions of WESTEST2, the Alternative Performance Task Assessment, the Online Writing assessment and the National Assessment of Educational Progress (NAEP). These tests are required as per state code or federal law.

A school may not be required by any state or county policy to employ any other assessments or specific instructional strategy or program to achieve the standards and objectives for courses required by the state board except upon approval by the school curriculum team with the concurrence of the faculty senate. Also, the failure to use any specific assessment, instructional strategy or program may not be cited as a deficiency in any accreditation review of the school.
(P)
I.19.2.
School Accreditation Status

The new legislation identifies an additional extraordinary circumstance that will result in a school receiving low performing accreditation status: when the most recent statewide assessment in reading and math, or other multiple measures as determined by the State Board, identify the school as low performing at its programmatic level in three of the last five years.
This legislation also changed some of the timelines and procedures to be followed the State Board when working with counties to correct the shortcomings that led to the low performance rating.
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I.4.1.  
School Year

Employment Term:

tc \l3 "I.2.1.  School year.The school year runs from July 1 to June 30 making it coterminous with the fiscal year.   The employment terms for teachers shall be no less than 10 months, a month to be defined as 20 employment days exclusive of Saturdays and Sundays; provided that the Board may contract with all or part of the personnel for a longer term.  The employment term shall be fixed within such beginning and closing dates as established by the State Board.

Instructional Term: 


Within the employment term there shall be an instructional term for students of no less than 180 instructional days.  The instructional term shall commence no earlier than August 26 and terminate no later than June 8

Within the employment term there shall be an instructional term for students of no less than 180 instructional days which shall include an icy conditions and emergencies plan designed to guarantee an instructional term for students of no less than 180 separate instructional days. The instructional term shall commence on a date selected by the Board and terminate on a date selected by the Board.

Non-Instructional Days:


Non-instructional days shall total 20 and shall be comprised of the following:

· Seven holidays as specified in §18A-5-2;

· Election Day as specified in §18A-5-2;  

· Six days to be designated by the county board to be used by the employees outside the school environment.  Four of these days must be scheduled after March 1;

· Six days to be designated by the county board for any of the following purposes;

· Curriculum development;

· Preparation for opening and closing school;

· Professional development;

· Teacher-pupil-parent conferences;

· Professional meetings; and

· Making up days when instruction was scheduled but not conducted.

· Three of the 20 non-instructional days described immediately above shall be scheduled prior to the 26th day of August for the purposes of preparing for the opening of school and staff development;
· At least one of the 20 non-instructional days described immediately above shall be scheduled after the 8th day of June for the purpose of preparing for the closing of school. If 180 separate instruction days occur prior to the 8th  day of June, this day may be scheduled on or before the eighth day of June;

· At least two of the 20 non-instructional days described immediately above must be scheduled for professional development; and

· All non-instructional days must be scheduled prior to June 8

If, on or after March 1, the Board determines that it is not possible to complete 180 separate days of instruction, it shall schedule instruction on any available non-instructional day, regardless of the purpose for which the day originally was scheduled.  Use of these days for instruction shall be subject to the following:

· The non-instructional days scheduled for professional development shall be the last available non-instructional days to be rescheduled as instructional days;

· On or after March 1, the Board also may require additional minutes of instruction in the school day to make up for lost instructional days in excess of the days available through rescheduling and, if in its judgment it is reasonable and necessary to improve student performance, to avoid scheduling instruction on non-instructional days previously scheduled for professional development; and

· The provisions of this subsection do not apply to Holidays and Election Day.



(WVC §18-5-45)
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File:  I.6.      School Curriculum Teams      
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tc \l3 "I.2.7.  School curriculum teams.Each school shall establish a school curriculum team composed of the principal, the counselor serving that school, and no fewer than three representatives of the grades taught at the school and chosen by the Faculty Senate.   

· The team shall establish the programs and methods for implementing a curriculum based on state-approved content standards based on the needs of the individual school with focus on reading, composition, mathematics, science and technology.  The curriculum thus established shall be submitted to the Board for approval or for return to the school for consideration.

· The curriculum team may apply for a waiver from the textbook instructional resources adoption process.  through the school improvement council. 

· The curriculum team may apply to the State Board of Education for development and implementation of remedial and accelerated programs. 

· The school curriculum team shall report to the Board annually.


The school curriculum team may review the list of other non-required testing and assessment instruments provided by the state board through the statewide assessment program as provided in §18-2E-5 and may select one or more of them that are applicable to the grade levels at the school for use at the school to improve student learning. The school has the discretion to use the assessments and implement the instructional strategies and programs, upon approval by the school curriculum team that it determines best to promote student achievement at the school.


The school curriculum team may apply for a waiver of any state or county policy requiring it to assess students using any specific assessment except the WESTEST2, the Alternative Performance Task Assessment, the Online Writing Assessment, and the National Assessment of Educational Progress (NAEP), or to employ any specific instructional strategy or program to achieve content standards for courses required by the state board. Attainment by the school of at least full accreditation status for the previous year shall be the factor considered for granting the waiver request.

As appropriate, the School Curriculum Team shall cooperate with and coordinate its efforts with the County Curriculum Team.

(WVC §18-5A-6 and SBP 2510)
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(P)
I.9.9. 
Alternative Education Program   

The Pendleton County alternative education program is a temporary departure from the regular school program and it is designed to provide educational and social development for students whose disruptive behavior places them at risk of not succeeding in the traditional school structures and in adult life without positive interventions.  It shall also be the placement for students who have been expelled from school according to State School Board policies and/or state laws.  


A thorough and efficient education must be available to all students, whether they are placed in regular or alternative programs.

Program Description:


The Pendleton County Alternative Education program shall be a six-hour block of instructional time, which shall be scheduled at the South Branch Career and Technical Center on a daily basis.  The goal of this program is to more appropriately meet the academic needs of these students by concentrating on a program that will reinforce basic learning skills and life skills. 


The Director of Curriculum and Instruction, in cooperation with other appropriate professional personnel, shall develop a curriculum that meets state approved instructional goals and objectives.  The program shall include a component for teaching and learning responsible behavior.  These students will also have access to vocational and career related programs as appropriate on a case-by-case basis.  Counseling services will be available through the established program in the Pendleton County schools.  Students shall also receive services such as social work or psychological services shall be provided as indicated in his/her written plan.  Students who have special needs that have been identified and addressed in an IEP shall continue to receive the required services.  

The Pendleton County Board of Education shall include in its alternative education program a plan to improve student retention and increase the graduation rate in the county. The plan is subject to approval of the state board, and shall include strategies the Board will implement to achieve the following goals:

· Increasing the graduation rate for the county;

· Identifying at the earliest age possible those students who are at risk of dropping out of school prior to graduation; and

· Providing additional options for delivering to at-risk student’s academic credentials and career-technical training if appropriate or desired by the student. 


The options may include such programs as Techademics, Earn a Degree-Graduate Early (EDGE), Health Sciences and Technology Academy (HSTA), Gaining Early Awareness and Readiness for Undergraduate Programs (GEAR UP), truancy diversion, early intervention, dropout prevention, prevention resource officers, GED option, credit recovery, alternative learning environments, or any other program or strategy approved by the state board.


Career and technical education programs that only students in certain upper high school grade levels to enroll may make exceptions for those at risk students and enroll any of those at risk students who are in grades nine and above.


Students in the alternative program shall participate in the State Assessment Program in accordance with SBP 2340.  The test scores for these students shall be counted in the results of the school of referral.

Home-based programs may also be deemed as appropriate for disruptive students who meet eligibility criteria or for students who have been expelled under the Productive and Safe Schools Act.

Eligibility Criteria:


Students may be placed in the Alternative Education Program for a variety or reasons, which shall include but are not limited to:

· Violations of the Productive and Safe School Act (§18A-5-1a);

· Repeated violations of the discipline policy following documented multiple behavioral interventions by the Student Assistance Team at the referring school;

· Continuation of educational services during periods of suspension or expulsion.

Placement Process:


The referring school’s Student Assistance Team shall make placement decisions, excluding short-term in-school suspensions.  The SAT shall develop a written plan for the student.  The placement team for all students with disabilities shall be the IEP team and the written plan shall be the IEP.  The placement plan shall contain provisions for periodic review of the student’s progress at the end of each nine-week grading period.  The student’s parents shall be included in the placement process and shall be given ample opportunity for input into the process.

(WVC § 18-2-6 and §18-9A-21; SBP 2418 and SBP 2510)
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The definition "Textbooks" includes:  books, instructional materials, learning technologies, and other materials as defined in W. Va. Code §18-2A-1.  "Instructional Materials" means and includes systems of instructional materials, or combinations of books and supplementary materials which convey information to the pupil.  "Learning Technologies," include, but are not limited to, applications using computer software, computer assisted instruction, interactive videodisc, and other computer courseware and magnetic media.  
The Director of Curriculum and Instruction shall inform the Superintendent and the selection committee of the curriculum and instructional needs prior to the consideration of adoption samples of basal and supplemental instructional materials.


"Instructional Resources" include print materials, electronic resources and systems, or any combinations of such instructional resources which convey information to the pupil.


The instructional resources may consist of a single resource, print or electronic, or a compilation of resources, print or electronic, that together cover the required criteria established for approval as a primary instructional resource. The resources may be updated or otherwise changed and improved on an ongoing basis to ensure that they are current and accurate.


If the Board selects an electronic instructional resource it may, subject to the approval by the State Board of its request to do so, choose not to renew that option before the end of the established contract period and select a new or different instructional resource from the official multiple listing before the end of the established contract period.


The vendor of an adopted electronic resource, after notice of explanation to the state board, may offer an update to the navigational features or management system, or both, related to the learning technology and may update the content of the learning technology as needed to accurately reflect current knowledge or information without charge. Vendor changes to the electronic resources may not require the purchase of a new operating system during the established contract period. Vendors shall continue to provide support for the version adopted.


Boards of Education adopting electronic instructional resources shall ensure equity of access for all students at school and shall have a plan to provide equity of access at home if necessary through alternate avenues including, but not limited to, print, software, and hardware support.

School personnel, with the approval of the Pendleton County Board of Education, may purchase magazines, newspapers and other periodicals software, print and electronic magazines, print and electronic newspapers and other print and electronic periodicals and other licensed or subscription-based instructional resources for supplemental classroom use.  Supplemental materials do not have to be selected from the State Board approved list.  They shall be deemed to be textbooks instructional resources for purposes of special excess levies.  The quantity and type of the instructional material and equipment required shall be determined by the size of the school, and the nature of the school program.   The Board annually allocates funds on a per-site basis to be used for library materials and instructional supplies. 
The adoption period is based on the fiscal year (July 1 to June 30) and, unless otherwise noted, is established for six (6) years. 

On or before July 1 of each year, the State Board of Education shall classify the elementary and secondary school subjects required to be taught in the schools into adoption groups by related subject fields as nearly as possible. A schedule for the periods of adoption, not to exceed six years, shall be determined by the state board.  The county textbook instructional resources selection committee may request a waiver of the six-year maximum adoption cycle from the State Board.  

Generally, all textbooks, instructional resources and learning technologies used in the Pendleton County Schools as the primary source to deliver the instructional goals and objectives for State required courses shall be selected from the State multiple list approved by the State Board of Education.  The only exceptions shall be for the adoption of additional items to meet the needs of specific children who were not provided for in the original adoption, or when a specific school within the County has requested, and has been granted a waiver from the State Board of Education.  


Vendors, upon request of the Director of Curriculum and Instruction, shall furnish the requested sample copies of items that were selected and placed on the State multiple list.  The adoption committee may not request or receive more than eight free samples of any multi-grade program being considered for adoption.  In the case of electronic instructional resources, it is sufficient for vendors to provide access for the purpose of reviewing the resources via a web-hosted online format.


Free Items refers to any teacher resource materials necessary for the delivery of the program, except for the teacher’s edition/manual.  Any Board member or school employee who shall receive, solicit, or accept any gift, present or thing of value to influence that individual in the vote for the adoption of books, instructional materials or learning technologies instructional resources, print or electronic, or any combination thereof, shall be guilty of a felony and upon conviction will face severe penalties.
(WVC §18‑2A-1 through §18-2A-9 and SBP 2510; SBP 2445.40)
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File:  I.19.      Performance Based Accreditation System   
	Adopted:  August 20, 2003

Last Reviewed:

February 15, 2010


The Office of Education Performance Audits was created by the legislature to measure the quality of the educational program offered to students in West Virginia’s schools.  The Pendleton County Board of Education accepts its role in fulfilling that mission by declaring the following policies and procedures.

(P)
I.19.1.
Annual Measures of Student Performance and Progress
Under the comprehensive statewide student assessment program, the assessment results for grade levels three through eight and eleven are the only assessment results which may be used for determining whether any school or school system has made adequate yearly progress (AYP).  

Further, only the assessment results in the subject areas of reading/language arts and mathematics may be used for determining whether a school or school system has made adequate yearly progress (AYP)

The results of the West Virginia writing assessment, the ACT EXPLORE assessments and the ACT PLAN assessments may not be used for determining whether a school or school system has made adequate yearly progress (AYP).  

The results of testing or assessment instruments provided by the state board for optional use by schools and school systems to promote student achievement may not be used for determining whether a school or school system has made adequate yearly progress (AYP).
Optimal Testing and Assessment Instruments:


As appropriate and pursuant to WVC §18-2E-5 and with Superintendent approval, Pendleton County Schools may exercise their option to use certain testing or assessment instruments provided by the State Board of Education as part of the comprehensive statewide student assessment program.

The state board shall annually publish and make available, electronically or otherwise, to school curriculum teams and teacher collaborative processes optional testing and assessment instruments assessment instruments applicable to grade levels kindergarten through grade twelve.   These optional assessment instruments shall be made available to school curriculum teams and/or the teacher collaborative processes.  


The optional instruments may be used in a school with the approval of either the school curriculum team or the teacher collaborative process. However, a school may not be cited in any accreditation review for not using optional testing and assessment. Nor may the school or its principal be cited, in an accreditation review or the principal’s personnel evaluation, for exercising discretion in using the assessments, and for implementing instructional strategies and programs that the school determines best to promote student achievement.

(WVC §18-2E-5)
Annual performance measures for the No Child Left behind Act of 2001:
The following annual measures of student, school and school system performance and progress shall be the only measures for determining whether adequately yearly progress under the No Child Left behind Act has been achieved:

· The acquisition of student proficiencies as indicated by student performance and progress on the required accountability assessments at the grade levels and content areas as required by the Act; 

· The student participation rate in the uniform statewide assessment must be at least 95 percent or the average of the participation rate for the current and the preceding two years is 95 percent for the school, county and state; 

·  Only for schools that do not include grade 12, the school attendance rate which shall be no less than 90 percent in attendance for the school, county and state. The following absences shall be excluded:
· Student absences excused in accordance with the state board rules; 
· Students not in attendance due to disciplinary measures; and 

· Absent students for whom the attendance director has pursued judicial remedies


compelling attendance to the extent of his/ her authority.

· The high school graduation rate which shall be no less than 80 percent, for the school, county and state; or if the high school graduation rate is less than 80 percent, the high school graduation rate shall be higher than the high school graduation rate of the preceding year as determined from information on the WVEIS on the 15th day of August.


(WVC §18-2E-5)

Special Note:  All assessment provisions of the comprehensive statewide student assessment program in effect for the school year two thousand six--two thousand seven shall remain in effect until replaced by State Board rule.
Home


 (P)
I.19.2.
School Accreditation Status


The principal of each school shall, with the assistance of the Superintendent’s office, prepare the necessary documents for an annual review of his/her school by the Office of Education Performance Audits. The West Virginia Board of Education annually shall review the information from the system of education performance audits submitted for each school and shall issue to every school one of the following: Exemplary accreditation status, full accreditation status, conditional accreditation status, temporary accreditation status, or seriously impaired status.

Low Performing Accreditation Status

Low-performing accreditation status shall be given to a school whenever extraordinary circumstances exist as defined by the state board.  A school shall be considered low performing by the West Virginia Board of Education when one or more of the following conditions exist.  

· The school falls below the criteria for full accreditation in three of the following performance measures:  5.1.1, student achievement; 5.1.2, participation rate; and 5.1.3, attendance rate or 5.1.4, graduation rate, as applicable (SBP 2320 - A Process for Improving Education: Performance Based Accreditation System).

· The West Virginia Board of Education may determine a school to be low performing when extraordinary circumstances exist.  Extraordinary circumstances are conditions that constitute major impediments to the provision of educational programs and services for students.  Extraordinary circumstances shall include, but are not limited to, the following conditions:
· The failure of a school on temporary accreditation status to obtain approval of its revised electronic school strategic improvement plan within a reasonable time period as defined by the state board;

· The failure of a school on conditional accreditation status to meet the objectives and time line of its revised electronic school strategic improvement plan or to achieve full accreditation by the date specified in the revised plan.; 

· The failure of a school to meet a standard by the date specified in the revised plan; and

· The results of the most recent statewide assessment in reading and math or other multiple measures as determined by the state board that identify the school as low performing at its programmatic level in three of the last five years.


Extraordinary circumstances may also include the following:  Physical or other abuse of students; inappropriate suspensions and/or expulsions; misappropriation of funds; misuse of public funds; falsification of reports and/or failure to submit required reports; violation of W.Va. Code and West Virginia Board of Education policies that impact the provision of an appropriate educational program; unhealthy or unsafe conditions for students and/or employees; or failure to provide a high quality and equal educational opportunity for students which can be directly attributed to deficiencies in leadership according to Section 7.12 and to the school’s resources in facilities, personnel, curriculum, and/or equipment and materials.  (SBP 2320)



Whenever a school is issued low performing status, the West Virginia Board of Education shall appoint a team of improvement consultants to make recommendations within 60 days of appointment for correcting the impairment.  Upon approval of the recommendations by the West Virginia Board of Education, the recommendations shall be made in writing to the county board.  If progress in correcting the low performance is not made within six months of receipt of the recommendations, the West Virginia Board of Education shall place the county board on temporary approval status and provide consultation and assistance to the county board to (1) Improve personnel management, (2) Establish more efficient financial management practices, (3) Improve instructional programs and rules, or (4) Make any other improvements that are necessary to correct the impairment.


Whenever the state board determines that the quality of education in a school is low performing, the state board shall appoint a team of improvement consultants from the West Virginia Department of Education State System of Support to make recommendations for correction of the low performance. These recommendations shall be communicated to the county board and a process shall be established in conjunction with the State System of Support to correct the identified deficiencies. If progress in correcting the low performance as determined by the state board is not made within one year following the implementation of the measures adopted to correct the identified deficiencies or by a date certain established by the state board after at least one year of implementation, the state board shall place the county board on temporary approval status and provide consultation and assistance to the county board to assist it in the following areas:

· Improve personnel management;

· Establish more efficient financial management practices,; and

· Improve instructional programs and rules, or
· Make any other improvements that are necessary to correct the impairment.



If the school's low performance is not corrected by a date certain as set by the West Virginia Board of Education, the West Virginia Board of Education shall appoint a monitor who shall be paid at county expense to cause improvements to be made at the school to bring it to full accreditation status within a reasonable time period as determined by the West Virginia Board of Education.  The monitor’s work location shall be at the school and the monitor shall work collaboratively with the principal.  At a minimum the monitor shall report monthly to the West Virginia Board of Education on the measures being taken to improve the school’s performance and the progress being made.  The reports may include requests for additional assistance and recommendations required in the judgment of the monitor to improve the school’s performance, including, but not limited to, the need for targeting resources strategically to eliminate deficiencies.  


The West Virginia Board of Education may determine, in its sole judgment, that the improvements necessary to provide a thorough and efficient education to the students at the school can not be made without additional targeted resources, in which case, it shall establish a plan in consultation with the county board that includes targeted resources under the control of the West Virginia Board of Education and the county board to accomplish the needed improvements.  Nothing in this section shall be construed to allow a change in personnel at the school to improve school performance and progress, except as provided by law.



If the low performance is not corrected within one year after the appointment of a monitor, the West Virginia Board of Education may make a determination, in its sole judgment, that continuing a monitor arrangement is not sufficient to correct the low performance and may intervene in the operation of the school to cause improvements to be made that will provide assurances that a thorough and efficient system of schools will be provided. This intervention may include, but is not limited to, establishing instructional programs, taking such direct action as may be necessary to correct the impairments, declaring the position of principal is vacant and assigning a principal for the school who shall serve at the will and pleasure of and, under the sole supervision of, the West Virginia Board of Education: Provided, That prior to declaring that the position of the principal is vacant, the West Virginia Board of Education must make a determination that all other resources needed to correct the impairment are present at the school. If the principal who was removed elects not to remain an employee of the county board, then the principal assigned by the West Virginia Board of Education shall be paid by the county board. If the principal who was removed elects to remain an employee of the county board, then the following procedure applies:  
· The principal assigned by the West Virginia Board of Education shall be paid by the West Virginia Board of Education until the next school term, at which time the principal assigned by the West Virginia Board of Education shall be paid by the county board; 
· The principal who was removed shall be eligible for all positions in the county including teaching positions, for which the principal is certified, by either being placed on the transfer list in accordance with section seven, article two, chapter eighteen-a of W.Va. Code, or by being placed on the preferred recall list in accordance with  section seven-a, article four, chapter eighteen-a of the W.Va. Code; and 
· The principal who was removed shall be paid by the county board and may be assigned to administrative duties, without the county board being required to post that position until the end of the school term.  The county board shall take no action nor refuse any action if the effect would be to impair further the school in which the West Virginia Board of Education has intervened.  The West Virginia Board of Education may appoint a monitor pursuant to the provisions of this subsection to assist the school principal after intervention in the operation of a school is completed.

Whenever a school is determined to be low performing and fails to improve its status within one year following state intervention in the operation of the school to correct the low performance, any student attending the school may transfer once to the nearest fully accredited school in the county, subject to approval of the fully accredited school and at the expense of the school from which the student transferred.

(WVC §18-2E-5, §18-9A-22, SBP 2320, 2510)

P.  PERSONNEL – PROFESSIONAL AND SERVICE
File:  P.3.     Employment of Service Personnel
The new legislation:
Requires that all persons employed for the first time after July 1, 2010 as “Supervisor of Transportation,” or in a multi-classification position that includes this title, to have 5 years of experience working in school

transportation of a county board. Experience working in the transportation department shall consist of serving as a bus operator, bus aide, assistant mechanic, mechanic, chief mechanic, or in a clerical position with the transportation department.

Defines “itinerant status” as a service person who does not have a fixed work site and who may be involuntarily reassigned to another work site.

Restricts county boards to establishing positions with itinerant status to the aide and autism mentor classification categories only, and then only when the job duties involve exceptional students.

Allows an itinerant employee to be assigned to a different work site upon written notice ten (10) days prior to the reassignment.

Restricts the involuntary reassignment of an itinerant service employee to no more than twice during a school year.
Requires a county board, at the conclusion of each year, to post and fill all positions that have been filled without posting by a service person with itinerant status.
Requires all service personnel job postings to include the work site and the starting and ending times of the daily shift.

Requires all job postings in the aide classification categories to include the program or primary assignment of the position.
Changes the certification requirement for substitute school bus operators and those on probationary contract to annually.
Changes the certification requirement for school bus operators with continuing contracts to triennially, and prohibits a county board from requiring certification more frequently.



 File:  P.17.    Working Conditions              
Every faculty senate, with the principal’s approval, may establish a “process for teacher collaboration to improve instruction and learning” as an alternative to, or in addition to, the school curriculum team. A teacher collaborative process is, by statute, assigned the mission of reviewing student academic performance based on multiple measures, identifying strategies to improve student performance, and making recommendations for improvement to be implemented if the principal approves. 
	PENDLETON COUNTY BOARD OF EDUCATION

P.   PERSONNEL – PROFESSIONAL AND SERVICE

File:  P.3.     Employment of Service Personnel 
	Adopted:  August 20, 2003

Last Reviewed:

February 15, 2010


(P)
P.3.1.
Vacancy Posting and Recruitment

tc \l3 "P.2.2.  Vacancy posting and recruitment.The Pendleton County Board of Education shall post and date notices of all job vacancies of established existing or newly created positions in conspicuous working places and on the Board’s website for at least five working days.   

It should be noted that those leaves of absence for more than 30 days requested in writing by the employee and granted in writing by the Board and to fill the position of a regular service employee who is on workers’ compensation where the absence will extend beyond 30 days shall be posted as vacancies.  These positions shall be posted and filled according to §18A-4-8b.  Full-time service employees shall have priority over substitute employees in filling such vacancies.  All other absences, even long-term absences, will be treated as “temporary absence” to be covered through rotation of substitute service personnel as prescribed by law.  


The notice shall include the job description, the period of employment, the work site, the starting and ending time of the daily shift, the amount of pay and any benefits and other information that is helpful to the employees to understand the particulars of the job.  The notice of a job vacancy in the aide classification categories shall include the program or primary assignment of the position (e.g., kindergarten aide, special education aide, other classroom aide, and transportation aide).

 Job postings may not require criteria which are not necessary for the successful performance of the job and may not be written with the intent to favor a specific applicant. 
After the five-day minimum posting period, all vacancies shall be filled within twenty working days from the posting date notice of any job openings.  The factors the Board must use in comparing applicants for a service personnel position are:

· Seniority

· Qualifications

· Evaluations of past service


The Board may not declare a position vacant and post a job opening sooner than 10 days following the death of an individual employed in that position.
(WVC §18A-4-8b)
File:  P.3.17.
Employment of Transportation Supervisor

After July 1, 2010, all persons employed for the first time as a Supervisor of Transportation or in a multi-classification position that includes this title shall have five years of experience working in the transportation department of a county board. Experience working in the transportation department shall consist of serving as a bus operator, bus aide, assistant mechanic, mechanic, chief mechanic or in a clerical position within the transportation department.
(WVC §18A-4-8i)
(P)
P.3.18.
Service Personnel Itinerant Status

Itinerant status means a service person that does not have a fixed work site and may be involuntarily reassigned to another work site. A service person is considered to hold itinerant status if s/he has bid upon a position posted as itinerant or has agreed to accept this status. A county board may establish positions with itinerant status only within the aide and autism mentor classification categories and only when the job duties involve exceptional students. 


A service person with itinerant status may be assigned to a different work site upon written notice 10 days prior to the reassignment without the consent of the employee and without posting the vacancy. A service person with itinerant status may be involuntarily reassigned no more than twice during the school year. At the conclusion of each school year, the county board shall post and fill, pursuant to §18A-4-8b, all positions that have been filled without posting by a service person with itinerant status. 


A service person that is assigned to a beginning and ending work site and travels at the expense of the county board to other work sites during the daily schedule shall not be considered to hold itinerant status.
(WVC §18A-4-8)
(P)
P.3.18.
Bus Operator Certification       
Notwithstanding any other provision of this code to the contrary and notwithstanding any

rules of the school board concerning school bus operator certification in effect on the effective date of this section, the certification test for a school bus operators shall be required as follows, and school bus operators shall not be required to take the certification test more frequently:

· For substitute school bus operators and for a school bus operators with regular employee status but on a probationary contract, the certification test shall be administered annually;

· For a school bus operators with regular employee status and continuing contract status, the certification test  shall be administered triennially; and

· For substitute school bus operators who are retired from a county board and who at the time of retirement had 10 years of experience as a regular full-time bus operator, the certification test is shall be administered triennially.

(WVC §18A-4-8e)
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P.   PERSONNEL – PROFESSIONAL AND SERVICE

File:  P.17.    Working Conditions              
	Adopted:  August 20, 2003

Last Reviewed:

February 15, 2010


(P)
P.17.5.  
The Faculty Senate

tc \l3 "P.5.7.  The faculty senate.  The intent of the statute that created faculty senates across West Virginia was to facilitate and encourage the involvement of the school community in the operation of the local schools.  When it functions as intended, the local faculty senate can improve the educational quality that children and students receive at the school in which they are enrolled.  The Board encourages faculty senates to professionally pursue local initiatives to improve school performance.  However, it is not the intent of the statute, or these procedures to restrict the ability of the Board in its efforts to effect countywide school improvement. 

Each faculty senate with approval of the principal may, in addition to or as an alternative to the school curriculum team establish a process for teacher collaboration to improve instruction and learning. The mission of the collaboration process is to review student academic performance based on multiple measures, to identify strategies to improve student performance and make recommendations for improvement to be implemented subject to approval of the principal. The collaborative process shall include such members as determined necessary by the faculty senate to address the needed improvements in the academic performance of students at the school and, if applicable, may consist of multiple subject area subcommittees which may meet independently.

 Please refer to (P) F.11.1. Allocation of Faculty Senate Funds for information related to the fiscal responsibilities of the faculty senate.

Membership:

· Every school shall have a faculty senate comprised of all permanent, full-time professional educators employed at the school.  

· Professional educator means teachers, principals, librarians, and any other person regularly employed for instructional purposes.  

· All members of the senate may vote. 

Organization
· Elected officers:

· Chair;

· Vice-Chair - "Shall Preside at meetings when the Chair is absent;" and

· Secretary.

· The Chair of the Faculty Senate may appoint such committee as may be desirable to study and submit recommendations to the full Faculty Senate, but the acts of the Faculty Senate shall be voted upon by the full body.

· The Faculty Senate may adopt bylaws.

· Each Faculty Senate shall organize its activities as it deems most effective and efficient based on school size, departmental structure, and other relevant factors. 

R.  RELATIONS WITH THE COMMUNITY

File:  R.7.     Visitors to the School                
We had discussed briefly the issue of sales representatives visiting the Pendleton County Schools and how much access to students they should have. I am recommending a new policy, (P)  R.7.6. Limiting School Access of Contractors and Service Providers ,for your consideration.  Basically the policy will say that contactors, service providers and their employees cannot have unaccompanied contact with students or unaccompanied access to school grounds when students are present unless the Board verifies that the aforementioned persons have not previously been convicted of a sex offense as defined in WVC §15-12-2.

WEST VIRGINIA CODE §18-5-15c. County boards of education; training in prevention of child abuse and neglect and child assault; regulations; funding.
(a) In recognition of the findings of the Legislature as set forth in section one, article six-c, chapter forty-nine of this code, the Legislature further finds that public schools are able to provide a special environment for the training of children, parents and school personnel in the prevention of child abuse and neglect and child assault and that child abuse and neglect prevention and child assault prevention programs in the public schools are an effective and cost-efficient method of reducing the incidents of child abuse and neglect, promoting a healthy family environment and reducing the general vulnerability of children.

(b) County boards of education shall be required, to the extent funds are provided, to establish programs for the prevention of child abuse and neglect and child assault. Such programs shall be provided to pupils, parents and school personnel as deemed appropriate. Such programs shall be in compliance with regulations to be developed by the State Board of Education with the advice and assistance of the state Department of Health and Human Resources and the West Virginia State Police: Provided, That any such programs which substantially comply with the regulations adopted by the board and were in effect prior to the adoption of the regulations may be continued.

(c) Funds for implementing the child abuse and neglect prevention and child assault prevention programs may be allocated to the county boards of education from the children's trust fund established pursuant to the provisions of article six-c, chapter forty-nine of this code or appropriated for such purpose by the Legislature.

(d) County boards of education shall request from the State Criminal Identification Bureau the record of any and all criminal convictions relating to child abuse, sex-related offenses or possession of controlled substances with intent to deliver same for all of its future employees. This request shall be made immediately after the effective date of this section, and thereafter as warranted.

(e) Contractors or service providers or their employees may not make direct, unaccompanied contact with students or access school grounds unaccompanied when students are present if it cannot be verified that the contractors, service providers or employees have not previously been convicted of a qualifying offense, as defined in section two, article twelve, chapter fifteen of this code. For the purposes of this section, contractor and service provider shall be limited to any vendor, individual or entity under contract with a county school board. County school boards may require contractors and service providers to verify the criminal records of their employees before granting the above-mentioned contact or access. Where prior written consent is obtained, county school boards may obtain information from the Central Abuse Registry regarding contractors, service providers and their employees for the purposes of this subsection. Where a contractor or service provider gives his or her prior written consent, the county school board also may share information provided by the Central Abuse Registry with other county school boards for the purposes of satisfying the requirements of this subsection. The requirements of this subsection shall not go into effect until the first day of July, two thousand seven.

	PENDLETON COUNTY BOARD OF EDUCATION

R.   RELATIONS WITH THE COMMUNITY 

File:  R.7.     Visitors to the School                
	Adopted:  August 20, 2003

Last Reviewed:

February 15, 2010



This policy provides guidelines for visitors to any Pendleton County school during the instructional day. All visitors must acknowledge that their presence in the county schools is accepted as a privilege, and not a right. The county schools exist primarily to serve the needs of the students; therefore, personnel other than school staff are expected to follow the guidelines included in all policies and to recognize that their presence in the school building is solely at the discretion of the building administrator. Visitors are welcomed into the county schools with the expectation that their presence will contribute positively to the educational climate at the schools.

The Superintendent shall formulate and post in the Pendleton County Schools guidelines to regulate visitors in the schools.  Pursuant to §61-6-14 and §61-6-14a, unauthorized visitors and those who are uncooperative and in violation of school regulations may be removed from the school premises by school personnel or law enforcement officers.
· Visitors are defined as anyone who is not a student or a member of the county school staff.

· All visitors must enter through the main entrance and sign-in at the main office. Visitor sign-in procedures include a credential exchange. The credential exchange requires all visitors to sign-in, produce photograph ID, and be authorized by an authorized school staff member before building access is permitted. The authorized staff member will retain the photo ID and give the visitor a badge that hangs on a lanyard in a visible location around the neck.  The visitor is to sign out at the conclusion of the visit. The photo ID will be returned at that time.

· Visitors are expected to be appropriately dressed and to display respect for activities in progress at the school.

· Visitors shall not compromise the integrity of student confidentiality policies. Visitors must recognize that information regarding any confidential school matters overheard is not expected to leave the school.

· Legal guardians of students, school volunteers, LSIC, and business Partners-in-Education team members are welcome to participate in events or to partake in lunch with students at the school. Other visitors may be invited by special permission of the principal or designee. All visitors are expected to abide by the general rules of the school as defined by the building administrator.

· Classroom visits must be approved in advance by the principal or designee and classroom teacher.

· Visitors are not permitted to remove students from the classrooms or other school activities, without the direct permission of the legal guardian of the student and/or the building administrator accompanying the visitor during this time.

· Visitors participating in school events are expected to conduct themselves as guests of the school and to avoid disruption of any other activities ongoing at the school. Visitors may be denied future access or limited access to the school during school hours if their conduct is such that the building administrator feels it is disruptive to the school’s educational program.

· Salespersons or other non-educational personnel are not allowed to disrupt class time activities. Visitors of this nature should expect to make their contacts either before school or after school, but not during school hours.

· Building principals shall have the authority to sign a complaint charging criminal trespass when deemed necessary.

R 11-31-5
Limiting School Access of Contractors and Service Providers


Contactors, service providers and their employees cannot have unaccompanied contact with students or unaccompanied access to school grounds when students are present unless the Board verifies that the aforementioned persons have not previously been convicted of a sex offense as defined in 

WVC §15-12-2.


It shall be the policy of the Pendleton County Board of Education to require contractors and service providers to verify the criminal records of their employees before the Board grants unaccompanied contact or access.  


Where prior written consent is obtained, the Board may obtain information from the Central Abuse Registry regarding contractors, service providers and their employees for the purposes of this policy. Where a contractor or service provider gives his or her prior written consent, the Board also may share information provided by the Central Abuse Registry with other county school boards.

S.  STUDENTS

File:  S.6.     Attendance Policy
(P)
S.6.4.
County Attendance Director Responsibilities

Requires attendance directors to serve written notice to parents and/or guardians of students who have a total of five unexcused absences within a school year.
(P)
S.6.12.
  Compulsory Attendance Ages

Raises compulsory school age to seventeen years old, beginning with the 2011-12 freshmen cohort class of students.
File:  S.19.      Co-Curricular and Interscholastic Programs
Requires an athletic trainer to register with the Board of Physical Therapy before a person advertises himself or herself as an athletic trainer in this State, or uses the initials “AT”, “registered athletic trainer”, “athletic trainer”, or any other words, abbreviations, titles or insignia which indicate, imply, or represent that the person is an athletic trainer.
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File:  S.6.     Attendance Policy 
	Adopted:  August 20, 2003

Last Reviewed:

February 15, 2010


(P)
S.6.4.
County Attendance Director Responsibilities


The County Attendance Director and his/her assistants shall diligently promote regular school attendance by performing the following tasks:

· The County Attendance Director, in the performance of his or her duties, has authority to take without warrant any student absent from school in violation of the provisions of the code and to place such student in the school in which such student he or she is or should be enrolled.
· He/she shall ascertain reasons for absences from school of students of compulsory school age and students who remain enrolled beyond the compulsory school age birthday.

· In the case of five consecutive or ten total unexcused absences of a student during a school year, the attendance director or his/her assistant shall serve written notice to the parent, guardian, or custodian of such student that the attendance of such student at school is required and that within ten days of receipt of the notice the parent, guardian, or custodian, accompanied by the student, shall report in person to the school the student attends for a conference with the principal or other designated representative of the school in order to discuss and correct the circumstances causing the unexcused absences of the student.

· If the parent, guardian, or custodian does not comply, then the Attendance Director or assistant shall make complaint against the parent, guardian, or custodian before a magistrate of the county.

· More than one parent, guardian, or custodian may be charged in a complaint.

· The initial service of a summons or warrant issued pursuant to the provisions of §18-8-4 shall be attempted within ten calendar days of  receipt of the summons or warrant and subsequent attempts at service shall continue until the summons or warrant is executed or until the end of the school term during which the complaint is made, whichever is later.

· The Director is responsible for reporting all school dropouts each month to the WV Department of Education and to the WV Department of Motor Vehicles, when applicable. 

· The Director is responsible to make a monthly attendance report to the Superintendent of Schools and the Board showing the activities of the school attendance office and the status of attendance in the county at the time due to provisions in W. Va. Code §18-8-4.

· The Director shall provide each school principal with a current copy of the state regulations as outlined in the compulsory attendance law and driver's license revocation law. 

· Serve on the county's Dropout Prevention Committee comprised of principals, teacher/counselors, parents and community leaders.  

· Develop a countywide good attendance recognition program.

· The Director shall serve as the liaison for homeless children and youth as defined in W.Va. Code §18-8-4.  As defined in H. R. 1 (No Child Left Behind), as the liaison for homeless children and youth, the attendance director is required to:

· Ensure that public notice of the educational rights of students in homeless situations is disseminated where children and youth receive services.
· Ensure that parents or guardians are informed of educational and related opportunities available to their children, and are provided with meaningful opportunities to participate in the education of their children.  

· Ensure that parents or guardians are informed of, and assisted in accessing, all transportation services for their children, including to the school of origin.

· Help unaccompanied youth choose and enroll in a school, after considering the youth’s wishes, and provide the youth with notice of his or her right to appeal the school district’s decision.

· Immediately assist in obtaining immunizations or record of immunizations or other medical records for those students who do not have them, and assure that students are enrolled in school while the records are being obtained.

· Ensure that homeless children and youths are identified by school personnel and through coordination activities with other entities and agencies.

· Ensure that homeless children and youths enroll in, and have a full and equal opportunity to succeed in, schools of that local educational agency.

· Ensure that homeless families, children, and youths receive educational services for which such families, children, and youths are eligible, including Head Start and Even Start programs and preschool programs administered by the local educational agency, and referrals to health care services, dental services, mental health services, and other appropriate services. 

· Ensure that enrollment disputes are mediated as outlined in Paragraph (3) (E) of Subtitle B of Title VII of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11431 et seq.).

· Support and require the school principal to implement and execute the duties as defined in 

WVC18-8-5:

· Conduct an annual attendance evaluation to determine the effectiveness of this policy.

· Perform other duties as may be required. 

(WVC §18-8-3; §18-8-4 and §18-8-5)

(P)
S.6.12.
  Compulsory Attendance Ages


  Pursuant to the State statutes, compulsory school attendance shall begin for students whose sixth birthday is prior to September 1st or upon enrolling in a public school kindergarten program.  Attendance shall continue to the sixteenth birthday or for as long as the student shall continue to be enrolled.

Beginning with the 2011-2012 high school freshman cohort class of students, compulsory school attendance begins with the school year in which the sixth birthday is reached prior to September 1 of such year or upon enrolling in a publicly supported kindergarten program and continues to the 17th birthday or for as long as the student continues to be enrolled in a school system after the 17th birthday.

  
This policy does not apply to students who are exempt from compulsory attendance under WV Code 18-8-1. Exemptions from compulsory attendance as defined in the code are:

· Instruction in a private or home school setting;

· Physical or mental capacity as confirmed in writing by a doctor or school nurse;

· The existence of conditions that render school attendance hazardous to the life, health or safety of the child; 

· A child shall be exempt from the compulsory school attendance requirement upon regular graduation from a standard senior high school or alternate secondary program completion as determined by the state board.

· A child shall be exempt from the compulsory school attendance requirement if he/she is granted a work permit pursuant to this code.  The Superintendent may, after due investigation, grant work permits to youths under sixteen seventeen years of age, subject to state and federal labor laws and regulations: Provided, That a work permit may not be granted on behalf of any youth who has not completed the eighth grade of school;

· Serious illness or death in the immediate family of the student.  It is expected that the county Attendance Director will ascertain the facts in all cases of such absences about which information is inadequate and report the facts to the Superintendent;

· Destitution in the home which shall be verified in writing by the Attendance Director;

· A child is exempt from the compulsory school attendance requirement if the requirements relating to church ordinances and observances of regular church ordinances are met. The county board may approve exemption for religious instruction upon written request of the person having legal or actual charge of a child or children: Provided, that the. This exemption shall be is subject to the rules prescribed by the county superintendent and approved by the county board;  and

· The completion of the eighth grade shall not exempt any child under sixteen seventeen years of age from the compulsory attendance provision of this code.

Special Circumstances for Kindergarten Students


It should be noted that a child who was five years old prior to September 1 of the current school year and who are enrolled in a kindergarten program may be withdrawn from that program during the school term when the principal, teacher and parent or guardian concur that the best interest of the child would not be served by requiring further attendance: Provided, however, That the principal shall make the final determination with regard to compulsory school attendance in a publicly supported kindergarten program.


It should also be noted that the option of withdrawal from a kindergarten program is not available to students who are six years of age prior to September 1 of the current school term and who are enrolled in a kindergarten program.  Compulsory attendance laws require that all six year old children must be enrolled in an appropriate public education, private school or home instruction program.   

(WVC §18-8-1a)

Special Circumstances for Students 18 Years of Age and Older


The compulsory school attendance provision of WVC §18-8-1a and §18-8-2 shall be enforced against a person 18 years of age or older for as long as the person continues to be enrolled in a school system, and shall not be enforced against the parent, guardian, or custodian of such person.
Any person 18 years of age or older who is enrolled in school who, after receiving due notice, fails to attend school in violation of the provisions of WVC §18-8-2 or without just cause, shall be guilty of a misdemeanor and shall, upon conviction of a first offense, be fined not less than $50 nor more than $100 together with the costs of prosecution and required to attend school and remain throughout the school day.
Upon conviction of a second offense, a fine may be imposed of not less than $50 nor more than $100 together with the costs of prosecution and the person may be required to go to school and remain throughout the school day until such time as the person graduates or withdraws from school.
Upon conviction of a third offense, any person 18 years of age or older who is enrolled in school shall be withdrawn from school during the remainder of that school year. Enrollment of that person in school during the next school year or years thereafter shall be conditional upon all absences being excused as defined in law, state board policy and county board of education policy. More than one unexcused absence of such a student shall be grounds for the director of attendance to authorize the school to withdraw the person for the remainder of the school year.

(WVC §18-8-2)


Home
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(P)
S.19.6.
Athletic Trainer  

The Pendleton County Board of Education shall employ an athletic trainer or an individual with limited football trainer authorization to serve during senior high school football practices and games. 

Licensure Governing Athletic Trainers (Policy 5202)

· Athletic Trainer.  The Professional Service Certificate endorsed for athletic trainer stands alone, shall not require other certificates as a prerequisite, and must be renewed in accordance with renewal requirements for professional certificates approved by the West Virginia Department of Education (WVDE). Only an individual who holds a bachelor's degree from an accredited institution of higher education and has completed a state approved athletic trainer program, (including the content test) through an accredited institution of higher education shall be eligible for the Professional Service Certificate endorsed for athletic trainer.

· Authorized Athletic Trainer. An Authorization endorsed for athletic trainer may be issued to an individual who holds certification through the National Athletic Trainers Association Board of Certification (NATABOC). The Authorization may be reissued annually upon application to the WVDE Office of Professional Preparation with documentation of valid NATABOC certification and the recommendation of the superintendent of the employing county.

· Permit Athletic Trainer Permit. - The Full-time Permit endorsed for Athletic Trainer may be granted to an individual who holds a minimum of a bachelor’s degree and has completed six semester hours of credit applicable to a state-approved Athletic Trainer program.  An Athletic Trainer Permit requires a commitment among the county board of education, the institution of higher education and the individual assuring that the individual will complete at least six college credit hours per year in the program and that s/he will complete the program in no more than five years.  Additionally, these individuals must annually attend the Athletic Trainer workshop as provided in WVBE Policy 5112, Athletic Trainers in the Public Schools of West Virginia.  The Permit may be renewed for five years provided that the candidate follows the agreement.

· Limited Football Trainer Authorization.  If an athletic trainer can not be obtained, the Board may employ a licensed health care provider which may include, but not limited to, one of the following:  physician, registered nurse, licensed practical nurse, chiropractor, physical therapist, occupational therapist, physicians assistant, paramedic, and emergency medical technician.  


The individual employed under these provisions must complete the requirements to receive a Limited Football Trainer Authorization and must present a copy of a high school diploma or GED diploma.  This credential may be renewed annually following the process outlines in Policy 5112 Policy 5202, Section 20.


To qualify for limited football trainer authorization, county boards of education must:

· Post the position of athletic trainer or individual to receive limited football trainer authorization with a closing date of May 1 or earlier; 

· If an athletic trainer cannot be employed, county boards of education shall select a licensed health care provider to apply for limited football trainer authorization.

· Require the individual seeking limited football trainer authorization to attend an athletic trainer workshop/clinic sanctioned by the WVSSAC.

· Require the individual seeking limited football trainer authorization to complete and submit the Application for Limited Football Trainer Authorization to the WVDE Office of Professional Preparation by July 1.
Athletic Trainers Registration


An athletic trainer must register with the Board of Physical Therapy before s/he advertises himself or herself as an athletic trainer in this State, or uses the initials “AT”, “registered athletic trainer”, “athletic trainer”, or any other words, abbreviations, titles or insignia which indicate, imply, or represent that the person is an athletic trainer.  

(WVC §30-20A-2; §30-20A-5 and §30-20A-6)

General Role Description
Role of the Athletic Trainer and Authorized Athletic Trainer --The athletic trainer possesses the essential knowledge, skills, attitudes, and credentials necessary to carry out the practices of prevention, evaluation, initial care, and physical rehabilitation of injuries sustained by students engaged in public school athletics. The athletic trainer has responsibility for the development, implementation, and management of the athletic training program.

Role of the Permit Athletic Trainer and Limited Football Trainer Authorization -- The duties of individuals with limited football trainer authorization are limited to evaluation, initial care, and referral of injuries sustained by students engaged in public school athletics.

Governing Principles
An individual serving as an athletic trainer or individuals with limited football trainer authorization may not have simultaneous coaching responsibilities in the same sport.

· An athletic trainer or an individual with limited football trainer authorization must be in attendance at all senior high school football practices and games.

· The Superintendent may grant excuses from this requirement for individual practices or games based on illness, accident or unforeseen events.

· When an athletic trainer or an individual with limited football trainer authorization is not in attendance because of an illness, accident or other unforeseen event, the Superintendent must secure the attendance of other persons with specialized health related training. 

· It is the responsibility of the athletic trainer or individual with limited football trainer authorization to determine whether or not an injured student athlete participates in a game or practice. 


(SBP 5112)

FOR CONSIDERATION

In view of the fact that “cyber bullying” has become an issue in some schools across the nation, you may want to consider the paragraph I have added to File: S.10.  Harassment, Intimidation or Bullying Prohibition.

	PENDLETON COUNTY BOARD OF EDUCATION

S.   STUDENTS                     

File:  S.10.      Harassment, Intimidation or Bullying Prohibition
	Adopted:  August 20, 2003

Last Reviewed:

February 15, 2010



The Pendleton County Board of Education recognizes that a safe and civil environment in school is necessary for students to learn and achieve high academic standards.  Harassment, intimidation or bullying like other disruptive or violent behavior, is conduct that disrupts both a student’s ability to learn and a school’s ability to educate its students in a safe, nonthreatening environment.

tc \l2 "P.5.10. Racial, Sexual, Religious, Ethnic Harassment & Violence.  General Statement of Policy.Racial, sexual, religious/ethnic harassment and violence is a form of discrimination which violates Sections 703 of title VII of the Civil Rights Act of 1964, as amended, 42 U.S.C.  §2000C, et. seq., Title IX of the Educational Amendments of 1972, 20 U.S.C.  §1681, et. seq., WV Code §5-11-1, §18-2-5, §18-2-5a and §18-2-7b, et. seq., West Virginia Constitution, Art. XII, §2,  SBP 2421, and the West Virginia Human Rights Act.

It shall be a violation of this policy for any student, volunteer, outside group, or third party using school facilities, or any employee of the Pendleton County School District to harass a student, any person, or an employee through conduct or communication of a racial, sexual or religious/ethnic nature.

Pendleton County Schools will investigate all complaints of harassment or violence and discipline any student or employee who harasses a student or employee of Pendleton County Schools.


It is the duty of this Board, school administrators, faculty, staff and volunteers to demonstrate appropriate behavior, treating others with civility and respect, and to refuse to tolerate harassment intimidation or bullying school property or at any school sponsored events.  To that end, the Board promulgates the following procedures to assure that every student will have the opportunity to study and learn in a nonthreatening environment.

(WVC §18-2C-1; §18-2C-2; §18-2C-3m; §18-2C-4 and SBP 2421)


Home

(P)
S. 10. 1.
Definitions


As used in these procedures, harassment, intimidation or bullying means any intentional gesture, or any intentional written, verbal or physical act or threat that:

· A reasonable person under the circumstances should know will have the effect of:

· Harming a student:

· Damaging a student’s property,

· Placing a student in reasonable fear of harm to his or her person: or

· Placing a student in reasonable fear of damage to his or her property: or

Is sufficiently severe, persistent or pervasive that it creates an intimidating, threatening or abusive educational environment for a student


Cyber bullying or harassment in a manner that adversely effects the operation of the school or in a manner that effects the ability of a student to participate in educational programming or extra curricular events shall be regarded as a violation of the District’s harassment and bullying policy, regardless of where and when the offending communication occurs.  (See File: S. 10. Harassment, Intimidation or Bullying Prohibited)

